
Commission 3: Urban Renewal 

Project Performance 

Indicator/measure 

Key Activities to achieve output milestones timeline Responsible 

person/organisati

on  

Rejuvenation 

of mining 

towns 

 Long term 

Planning 

 

 Finalisation or review of Spatial 

Development Framework 

 Review of Land Management 

Systems in mining town 

 Vision 2030/2050 for 

Mpumalanga and 

District Municipalities 

 SDF and LUMS approved 

 

 March 

2013 

 March 

2013 

 Government(a

ll spheres) and 

Mines 

 Integrated Human settlement 

(creation of new cities and 

towns)   

 Conclude a feasibility of 

a New non-racial and 

integrated  Kusile City 

or town 

 June 2013  Mining 

houses, 

Eskom, 

Government, 

Civil Society 

  Support to 

Municipalities 

 Expanding and speeding up 

access to basic services 

 

 

 

 Increase water 

availability to Water 

Reclamation Project for 

Steve Tshwete and 

Emalahleni 

 Explore the Eskom Bulk 

Water Pipeline for 

neighbouring 

 February 

2013 

 

 

April 2013 

 Mining 

houses, 

Eskom, 

Government, 

Civil Society 



 

 

 Provision of technical support 

in areas of finance, contract 

management and engineering 

services 

 

 Contribution of skills revolution 

in the mining communities 

 

 

communities 

 

 Signing of MoUs and 

SLA on technical 

support 

 

 

 Research and 

Development Institute 

linked with 

Mpumalanga University 

 

 

January 2013 

 

 

 

January 2014 

 

Coal Haulage 
network 

 Infrastructure 

development 

and 

maintenance 

 Assess the infrastructure 

requirements and locate MP 

within the national 

infrastructure  planning 

 Alignment of Provincial 

infrastructure requirements 

with the national infrastructure  

plan 

 

 Provincial and District 

integrated 

infrastructure plans 

 Road  maintenance  

plans 

 December 

2013 

 Mining 

houses, State 

Owned 

Enterprises,  

Government, 

Civil Society 



Social Labour 
Plans 

 Economic 

growth beyond 

mining 

 Diversification and 

beneficiation programmes 

 Maximising the benefits of SLPs 

 Investment on skills 

development 

 Integrated approach and 

streamlining of SLPs to achieve 

maximum impact  

 SLPs to be disclosed and 

integrated at district 

levels 

 Job creation plans to be 

implemented targeting 

local communities 

 Strengthen monitoring 

on SLPs 

 Skills Development 

(Employing within  

hosting communities  

and Investing in 

Education for local 

people) 

 

 

 November 

2012 

  

 Mining 

houses, 

Government, 

Civil Society 

 

Institutional Arrangements 

 Political Structure that includes: ( Min: DMR- Chair, Min: DWAE, Min: DoE, Premier, Chamber of Mines, Municipalities, MPHTL, Labour and Civil 

Society) 

 Technical Teams of DGs, HODs, CEOs and MMs 

 Working groups  



Process 

 

 Disclosure of existing initiatives, plans and resources- December 2012 

 Launch and Inauguration of the Steering Committee- December 2012 

 Meeting of Principals with CEOs of all mining Houses in Mpumalanga 

 Detailed business plans and project plans finalised by  February 2013 

 Approval of the detailed implementation  by Political and Sector principals by March 2013 

 


